
Hurt at 
work?

Your employer may also have copies of the reporting form available.

•  They are required by law to  
report the injury to WCB 
within 48 hours.

•  Let your doctor know WCB 
can help them expedite 

testing and consultations for 
you, if needed.

After receiving notice, your employer is 
required by law to report the injury within 

72 hours if:

•  You need  treatment beyond 
first aid, or

•  You missed time from work     
or adjusted your job beyond 

the day of accident.

•   In most cases, your 
employer is required to hold 
your job while you recover if 
you’ve been with them for 
over a year. 

Need more information?
Call toll free 1-866-922-9221 
or visit our website at 
www.wcb.ab.ca

Note: Employers are required under the Workers’ Compensation Act, Section 145, to hang this poster in a place where employees can see it.
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Get the immediate first aid you need, 
then follow these steps.

W
C

B
-1

23
 R

EV
 A

U
G

U
ST

 2
01

8

Report early 
The sooner WCB gets your 
information, the faster they
can help you get better.

Tell your

doctor,
physiotherapist or 
  chiropractor you were 
    injured at work.

Tell your

employer
details of your injury.

Tell

WCB
 Report online at www.wcb.ab.ca right away.

— it’s your right.

Remember 
Modified work is a safe way to 
resume your job. Talk to your 
doctor and employer to find 
things you can do at work 
while recovering.



Right to Know
 You have a right to know what hazards  

are present in the workplace, and be  
given the information, training, and  
supervision you need to protect yourself.

Right to Participate
 You have a right to participate in keeping your  

 workplace healthy and safe, which may include  
selecting or being a health and safety representative 
or committee member. You also have a right to  
report unsafe conditions and practices.

Right to Refuse
 You can refuse work that you  

believe to be dangerous to  
yourself or your co-workers.  
When you exercise your  
right to refuse work, you  
 must follow the  
proper procedure.

Workers in Canada have
  Three Basic Rights



Le droit de savoir
 Vous avez le droit de savoir quels sont les  

dangers présents sur votre lieu de travail,  
et d’obtenir les renseignements, la  
formation et la supervision nécessaires  
 pour vous protéger.

Le droit de participer
 Vous avez le droit de participer au maintien d’un milieu de 

travail sain et sans danger, en outre en devenant ou en 
désignant un responsable santé et sécurité ou un membre 
du comité de santé et sécurité. Vous avez aussi le  
 droit de signaler les conditions et les pratiques  
non sécuritaires.

Le droit de refuser
 Vous pouvez refuser d’exécuter  

un travail que vous croyez  
dangereux pour vous ou vos  
collègues. Vous devez  
 suivre la procédure  
 appropriée pour exercer  
votre droit de refus. 

Au Canada, les travailleurs
ont 3 droits fondamentaux


